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Data 

The smell test is more important than the t-test.

Data is a tool to help us understand, evaluate, and improve outcomes.
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We need to let the questions lead, 

otherwise we just drown in decimal points.

My questions are about: 

• Feedback loops, 

• Alignment between education and workforce systems, and

• Bringing the workplace and classroom closer together

What is a good job?

We’ve defined a good job as making at least $43,000 a year with a kick-up at age 45 to 

account for family formation. Other definitions exist, but it's very difficult to measure ‘ability to 

control schedule’. Many these characteristics correlate with earnings and education.
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The answers to even the most ‘clear’ questions become 

complicated very quickly.

For instance, the CIP-SOC crosswalk.
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https://www.census.gov/dataviz/visualizations/stem/stem-html/
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I’m also quite interested in questions about 

career pathways and training.
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Thinking about stackablity, curricular distance from the workplace, and when OJT 

kicks i
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I’ve very impressed by the work done on career 

clusters but they need to incorporate information on 

occupational distance.

Occupational distance is a skill-based measure of how 

closely related is the skill bundle/portfolio of one job to 

the next. 
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EMS

I

Thinking about aligning specific skill and enhancing labor mobility via Education and 

training 
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Diving in
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Projections

(New projections are in development)
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https://cew.georgetown.edu/wp-content/uploads/Projections_2031-State-

Report.pdf
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Good Jobs
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Note: Data is

old (but so am 

I)

https://cew.georgetown.edu/wp-content/uploads/CEW-Good-Jobs-

States.pdf
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The bachelor’s degree pathway will account for an increasing share of 

good jobs, reaching 66 percent by 2031, compared to 59 percent in 2021.
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Alignment
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https://cew.georgetown.edu/cew-

reports/greatmisalignment/#map
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https://cew.georgetown.edu/cew-reports/high-paying-middle-

skills/#datatool
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Your turn!!
What questions are you trying to answer?
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Instagram.com/GeorgetownCEW @GeorgetownCEW

youtube.com/GeorgetownCEW linkedin.com/company/georgetowncew

Instagram.com/GeorgetownCEW @GeorgetownCEW

youtube.com/GeorgetownCEW linkedin.com/company/georgetowncew

Thank you
Feel free to reach out with questions and 

suggestions: js787@georgetown.edu
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