
Veregy, LLC. is not a legal, tax, investment, or financial advisor, nor does Veregy directly finance any projects. Veregy, LLC’s content is for informational purposes only; any content readers should not construe any such information or 
other material as legal, tax, investment, or financial advice. Regardless of anything to the contrary, nothing available on or through Veregy LLCs business practices should be understood as a recommendation that an individual or 
organization should not consult with a legal, tax, investment, or financial professional to address their particular circumstances. 

Providing Paid Construction Management 
Internships for High School Students

VEREGY: SIMPLIFYING AND ACCELERATING YOUR ENERGY TRANSITION

February 26,  2026

REDEFINE EDUCATION 
FOR A NEW GENERATION



Page 2SIMPLIFYING AND ACCELERATING YOUR ENERGY TRANSITION

Agenda
Meet the Panel

Riverbend/Veregy Internship

Peoria Public Schools/Veregy Internship

Oak Park & River Forest/Veregy Internship

Benefits of Internship

Questions & Discussion

01

02

03

04

05

06



Page 3

Section 1:
Meet the Panel
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Dr. Darryl Hogue
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Riverbend School 
District 2

Meet the Panel

Michele James
Senior Account Manager

Veregy



Page 5

Section 2:
Riverbend/Veregy 
Partnership & Internship Program
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Partnership Background

• Address growing student population and need for additional 
Classroom Space

• Utilize design that is focused on optimal learning 
environment and reducing long-term Energy and 
Operational Costs

• Provide Hands-on Learning Opportunities for High School 
Students 

Initial Project Goals: Riverbend School District 2
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Long-Standing Relationship
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   Pathways to a Brighter Future

A Student’s Path to An Internship Why Provide A Work-Study Internship?

New Career Path OpportunitiesReal-World Learning

Provide Students With Real-World Work Experience

• Provide Hands-on Learning Opportunities for High School Students. 

• Increase the number of career paths students will discover from 
construction trades, to engineering, project management, and other 
leadership roles. 

• Introduction sustainability, decarbonization, and energy efficiency.   

• The traditional college to office job career path does not work for 
everyone.  This program opens up opportunities for success to those 
who aren’t interested in an office job. 

• Teach students strong communication skills required in workforce and 
life.

• Students learn real-time problem solving skills.
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Pre-Application 
Discussion with 
construction trades 
class 
The superintendent and 
principal will meet with the 
construction trades class to 
discuss the opportunity for 
students to learn about the 
job.  A 20 to 30-minute 
presentation will be put 
together to share with the 
students who might have an 
interest in applying.

Application 
Process 

After meeting with the 
students, an application 
will be provided. 
Applications will be 
completed and returned 
to the superintendent.  

Selection Process
 
Students who complete the 
application be reviewed by 
the Superintendent, FHS 
principal, FHS construction 
trades instructor, FHS 
counselor, and a Veregy 
representative.  After 
screening the applications, 
interviews will be set up 
with the students who 
demonstrate an ability for 
the position.

Timeline to Begin 
Work Study

Once the candidate is 
selected, complete a 
background check along 
with fingerprinting. Can 
the students schedule be 
coordinate to work with 
Veregy PM during the 
school day.

Financial Commitment
 
During the school year when 
the candidate is in Community 
Involvement, the student will 
not be paid.  Once the school 
year is over and the student 
begins working from 7 AM to 
11 AM each day the student 
will be paid $14.00/hour. 

A Student’s Path to An Internship

Step 1:
Pre-Applicati
on

Step 2:
Application

Step 3:
Selection 
Process

Step 4:
Timeline 
to Begin

Step 5:
Financial 
Incentive

Path to Internship
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Required Skills, Knowledge, 
And Abilities of Participants:

• Strong desire to consider a career in 
Construction Management.  

• Solid analytical, conceptual, and 
problem-solving skills.  

• Resourceful and self-motivated.  

• Solid organizational skills with a focus on 
details.  

• Strong written and verbal communication 
skills.  

• Ability to work and thrive in a team 
environment. 

Internship Responsibilities

Perform, under close supervision, routine 
aspects of Construction Management  

Collect and prepare data for evaluation 

Assist in the ONSITE coordination of projects 
from beginning to end

Provide support to staff members as needed 
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Letter of Interest Questionnaire 
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Internship Schedule

Over Summer BreakDuring the School Year

• The candidate will work with the Veregy project 
manager during the school day every day or 
every other day based on the District’s 
Community Involvement scheduling.

• After the school year is completed, the candidate 
will work from 7 a.m. to 11 a.m. with the project 
manager each day during the months of June and 
July. 
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Sample of Project Management
Sample Project Implementation 

Feb. 8, 2024 – Aug. 2, 2024

(Board Presentation by Students)

• Foundation poured last week.

• Plumbing underground began Wednesday the 20th and should wrap 
by the end of the week. 

• Windows and Doors in production. 

• RTU’s ordered, and delivery expected early to mid-July. We will keep 
this on our radar weekly.

• Main panels and the new fire panel in production.

• Concrete slab Tentative to start March 27th.

• Masonry Scheduled to Begin April 4th.
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River Bend Results

River Bend Student/Project Outcomes

• Opportunity to sharpen communication skills and improve 
problem solving in business environment.

• Students gain practical skills and real-world experience.

• Obtain first-hand experience in various fields allowing them 
to explore their interests and possible career paths they 
may want to pursue.

• Gain relevant experience to showcase on resumes that will 
give them a leg up on other candidates for future 
opportunities. 
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Section 3:
Peoria Public Schools 150
Partnership & Veregy Internship
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Partnership Background 

The Project: Moving Toward District Decarbonization

• Goal of decarbonizing school campus while providing energy and operational savings. 
Veregy assisted Peoria with securing a Grant Award and all subsequent reporting.

• 15 EV Buses, 16 Mini-Buses complete with electric infrastructure, charging stations, 
and a backup generator.

• Solar Array on the High School to offset any energy use from the charging stations as 
well as at the High School. 
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Internship Selection

Peoria Public Schools: Woodruff Career Center
• Provides robust career and technical programming, enabling students to earn 

credentials and certifications.

• Programs prepare students for either immediate entry into the workforce or 
post-secondary educational experience.

• Students enter most programs in their junior year and remain in their senior year, 
with opportunities for internships through work-based learning.

• Peoria’s Career Center was able to pair a student perfectly with Veregy’s internship 
Program.
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Veregy Internship Program 

Woodruff Career and Technical Center – Nassir Collins, Senior

• Nassir is interested in pursuing a career in Construction Management

• Active in school clubs(Key Club, Spanish Club), Athletics(Football, 
Swim Team), and community(Lifeguard). 

• Learned the importance of Safety and, through the Veregy Program, 
earned his OSHA 30 Certification.

• Key Areas of Program Included:

o Understanding of Renewable Design & Implementation of Electric 
Vehicles and Solar Arrays

o Daily Safety Inspections and Site Documentation

o Attending Client and Subcontractor Weekly Status Meetings

o Interviewed Subcontractors and learned key project roles

o Interviewed Veregy Team Members (Engineering & Operations)

o Gained Hand-on Experience to further education and career path

• Nassir is currently enrolled in Bradley University, pursuing 
a degree in Civil Engineering.
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Section 4:
Oak Park & River Forest High School
Veregy Partnership & Internship Program
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Partnership Background

• Turnkey (Design/Install) of Geothermal Well Field and new Football 
Turf

• Utilize design that is focused on reducing long-term Energy and 
Operational Costs, and Carbon Footprint

• Provide Hands-on Learning Opportunities for High School Students 

Oak Park and River Forest High School District 200
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Internship Selection Process

OPRF’s Internship Promotion/Pre-Selection Process:

• Veregy created materials for OPRF students and parents about the internship including a 
one-page flyer as well as an application packet to circulate with students. 

• A short presentation was given about the internship opportunity

OPRF’s Intern Selection Process:

• Veregy Received Sixteen (16) Responses from Oak Park River Forest High School 
Students which included, Resumes, Questionnaire's, and Videos.

• Veregy has reviewed/evaluated responses in preparation for District Discussion and Next 
Steps.

• Veregy recommends having District assist Veregy by selecting six (6) finalists for 
Interview. Veregy and District Interview Final Candidates.

• Veregy provides recommendation for District Approval of Final candidates for Internship 
Program.
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Internship Participation
OPRF’s Interns: Isabella and Connor

• Students completed an energy audit of their school’s campus, learning from sustainability 
experts in real-time. 

• Students demonstrated leadership and sharpened presentation skills by presenting 
project updates to the school board.

• Student interns learned from team members across the organization, from the 
engineering team, to project managers, marketing, and beyond, to discover various 
career paths and understand how each department plays a role. 

• Learned about geothermal energy, engineering design, energy assessments, career 
paths, and construction safety 
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Student Work
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Student Feedback

OPRF Where are they now:

• Connor is a Freshman at University of IL, studying Environmental 
Engineering

• Isabella is a Senior at OPRF and is considering pursuing a career in 
environmental stewardship
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Section 5:
Benefits of Hands-on Learning Opportunities
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We work with numerous school districts in the growth of their STEM 
programs and the pursuit of Sustainability Education. 

The Veregy Foundation 

Solar Car CompetitionsSTEM Energy Curriculum (Wind Power)

Lesson Plans Integrating Your
 Project and Technology

Our internship program is yet another 
way we work to create bright futures 
for the next generation of leaders. 
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Benefits of the Hands-on Learning Opportunities

Students who participate will:

• Learn from experienced team members on many aspects 
of a comprehensive construction project.

• Interview other key roles involved in the development and 
implementation of a turn-key project.

• Gain Hands-on experience. 

• Dynamic learning environment.

• Students gain practical skills and real-world experience.
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Section 6:
Discussion and Questions
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Provide your students with 
learning opportunities through 
energy conservation projects:

Learn More: 
https://info.veregy.com/veregy-edu-il 

https://info.veregy.com/veregy-edu-il
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Thank You


