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Backstory: Rhetoric vs. Reality

2
S 8
_ _ D 5
!'Irl!;falr asian whibe social g g) g)
group jusbice nghts I - erlnlxed ER— g e = .
U g 7 §° S political
pre ud "
=% \j
LI
= QO bolerance % —
g,oppose labina & beasing - & %
S socieby 8 >
raCISb :.: fair @ o
Gheid & harassing 5 adolescence anger discriminate
aparthei h o @ m
U &? habred hispanic habe favorlblsm
prejudiced O kid halo o
2 discrimination raCISm
bigob _E protest s 2 _harassmenb
communicabion ople & o S 2 _  frowning S
I;I?i%% Pe p_ 5 3 8 g %_ § arab bias 2 confll(:b
eohnic © £ = 3 - % Tme=s 8- violence
black o S
= > stop
60 vy

OCCRL

Office of Community College
2 5 Research and Leadership

NETWORK



This is America
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U.S. race-ethnic profiles, 2018 and 2060
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Racial/Ethnic Workforce Demographics
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U.S. Income Gains with Racial Equity, 2018
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U.S. Unemployment by Race/Ethnicity 1980-2018
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Faculty Representation by Institution Type
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Full-time Faculty by Race, Gender, and Rank
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First Major: Associate Degrees Conferred by Race & Gender
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Transfer Gap by Race & Ethnicity

% of Transfers from Two-Year Public to Four-Year Public Institutions by Race and Ethnicity
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U.S. Share of Adults with at Least a Bachelor’s Degree by
Race/Ethnicity and Nativity 2018
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Median Wage by Educational Attainment & Race/Ethnicity,
2018
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Share of U.S. Workers in Good Jobs by Race/Ethnicity, 2018
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U.S., Joblessness by Educational Attainment,
Race/Ethnicity/Nativity
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Campus hate crimes have increased dramatically since 2011
Number of hate crimes on college campuses, 2011-2016
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Number of on-campus hate crimes
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Racialized Strain

Racial Microaggressions and Racial Battle Fatigue

I —— I ——
Racial Microaggressions Racial Battle Fatigue
Are the everyday slights, insults, putdowns, RBF is a theoretical framework for

invalidations, and offensive behaviors that . | hological st
people of color experience in daily examining social psycnological stress

interactions with generally well-intentioned responses associated with being
White Americans who may be unaware that racially minoritized at historically

they have engaged in racially demeaning : .
ways toward target groups (Sue et al., 2007) Wh!te campuses (Smith, Yosso, &
Solérzano, 2011).
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Social Justice and Equity Imperative
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Toward Reflection and Intention

SYSTEMIC
Thg Problem must be examined INTERPERSONAL
holistically
INDIVIDUAL INSTITUTIONAL

=> Can't just examine one
component of the problem

Paolickes and practices at the

organization (or “sector™) level
that perpetuate oppression

STRUCTURAL

How these effects interact and

accumulate across institutions
—and across history

A person's beliels & actions
that serve to perpetuate
Oppression

The interactions

batween people
=hioth within and
across difference

Equity must be present in all parts of the
educational system

o COASCIOWE And UNCoNECious
» gwternalized and internalized
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An Action Step Toward Systemic Equity

Individual
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industry partners’
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Step by Step
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* Progress Toward Equity and Access
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Progressing Toward System Equity-Centered Change
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Closing Thoughts 0.95Qx.

-
T
5
v
[E]
]
AT

RSITY i

3
e

P
o

¥

o N Yot
BT

LThrwada ok the ta

i ¢ EQVYAL

)53 Matter What oo s Colot.
o0 g Ler et ayist o7 G- OCCRL

2 5 : Office of Community College
HE;«;I Research and Leadership

Ty



W

60

25

orks Cited

DeCuir, J. T., & Dixson, A. D. (2004). “So When It Comes Out, They Aren’t That Surprised That It Is There”: Using Critical Race Theory as a Tool of Analysis of Race and Racism in Education.
Educational Researcher, 33(5), 26—31. https://doi.org/10.3102/0013189X033005026

Dowd, A. (2007). Community colleges as gateways and gatekeepers: Moving beyond the access saga toward outcome equity. Harvard Educational Review, 77(4), 407-419.
Feagin, J. R., & McKinney, K. D. (2003). The many cost of racism. Rowman & Littlefield.
Frey, W. H. (2018, September 6). Analysis of U.S. Census population projections. Brookings Institute.

Ginder, S. A., Kelly-Reid, J. E., & Mann, F. B. (2018). Postsecondary institutions and cost of attendance in 2016-17; Degrees and other awards conferred, 2015-16; and 12-Month
Enrollment, 2015-16: First Look (Provisional Data). NCES 2017-075rev. National Center for Education Statistics.

Gorski, P. (2016). Rethinking the Role of “Culture” in Educational Equity: From Cultural Competence to Equity Literacy. Multicultural Perspectives, 18(4), 221-226.
https://doi.org/10.1080/15210960.2016.1228344

Hurtado, S. (1992). The campus racial climate: Contexts of conflict. Journal of Higher Education, 63, 539-569.
Jain, D., Bernal, S., & Herrera, A. (in press). Power to the transfer: A critical race theory approach to transfer receptive cultures. Michigan State University Press.

Eellsla'lyh L. S. & Zamani-Gallaher, E. M. (Eds.) (2014). Working with students in community colleges: Contemporary strategies for bridging theory, research, and practice. ACPA/Stylus
ublishing.

McCabe, J. (2009). Racial and gender microaggressions on a predominantly-White campus: Experiences of Black, Latina/o and White undergraduates. Race, Gender & Class, 16, 133-151.

Mooney, C. (2014, December 8). Across America, whites are biased and they don’t even know it. The Washington Post. Retrieved from
https://www.washingtonpost.com/news/wonk/wp/2014/12/08/across-america-whites-are-biased-and-they-dont-even-know-it/

Shapiro, D., Dundar, A., Huie, F., Wakhungu, P.K., Bhimdiwali, A., Nathan, A., & Youngsik, H. (2018, July). Transfer and mobility: A national view of student movement in postsecondary
institutions, fall 2011 cohort (Signature Report No. 15). National Student Clearinghouse Research Center.

grflltgé\;\{ g.,_l\l(osso, T.J., & Soldrzano, D. G. (2011). Challenging racial battle fatigue on historically White campuses: A critical race examination of race-related stress. In Covert racism (pp.
- . Brill.

Solérzano, D., Ceja, M., & Yosso, T.éZOOO). Critical race theory, racial microaggressions, and campus racial climate: The experiences of African American college students. Journal of Negro
education, 60-73. Sue, D. W., Capodilupo, C. M., Torino, G. C., Bucceri, J. M., Holder, A. M. B., Nadal, K. L., & Esquilin, M. (2007). Racial microaggressions in everyday life: Implications for
clinical practice. American Psychologist, 62, 271-286. http://dx.doi.org/10.1037/0003-066X.62.4.271

U.S. Department of Education (2017). Number of on campus hate crimes. Office of Postsecondary Education, Campus Safety and Security Reporting System.

U.S. Department of Education, National Center for Education Statistics. (2020). The Condition of Education 2020 (NCES 2020-144), Characteristics of Postsecondary Faculty.

” OCCRL

Office of Community College
Research and Leadership

NETWORK


https://doi.org/10.3102/0013189X033005026
https://doi.org/10.1080/15210960.2016.1228344
https://www.washingtonpost.com/news/wonk/wp/2014/12/08/across-america-whites-are-biased-and-they-dont-even-know-it/
http://dx.doi.org/10.1037/0003-066X.62.4.271
https://nces.ed.gov/programs/coe/indicator_csc.asp

OCCRL

Office of Community College
Research and Leadership

Subscribe to the OCCRL Network News and receive updates on
all of OCCRL’s research, professional development, and other
events.

Sign up at http://occrl.illinois.edu/mailing
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Advancing Radical Possibilities for Community Colleges
62nd Annual CSCC Conference
April 15th-17th, 2021
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Office of Community College Research and Leadershlp
University of Illinois at Urbana-Champaign
College of Education

Champaign Office
51 Gerty Dr
Champaign, IL 61820

Chicago Office

Illini Center

200 S. Wacker Drive, 19th Floor
MC-200

Chicago, IL 60606
www.occrl.illinois.edu
occrl@illinois.edu

YW@OCCRL

Dr. Eboni M. Zamani-Gallaher, Director

W @emzgallaher
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